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but on May zo the total number of workers who had gone to
Germany was no more than 51,000, 6000 of whom were women
(Radio-Paris, June 10, 1941)-
We shall examine here the enactments tending (i) to make
existing jobs available for the unemployed; (2) to create new jobs
for the unemployed.
We must first examine certain measures which have had the
contrary effect of increasing the number of the unemployed.
i. MEASURES INCREASING UNEMPLOYMENT
Certain of the measures adopted by the Government to create
vacancies for the benefit of the unemployed in posts already filled
result in the creation of new unemployed. This is the case with
all the enactments aimed at excluding from the public services, the
liberal professions, and certain managerial posts, all Frenchmen
who are not Frenchf by origin/ and all Jews (see Section IQ. All
these devices mean simply in the end the substitution of one
unemployed person for another.
But there is still more, and the Government was compelled
itself to promote the dismissal of workers, and hence the increase
of unemployment.
A law of December 27, 1940 (modified by a law of April
18, 1941)5 regulates the conditions in which work agreements
can be rescinded, either because the post has been suppressed, or
because of the decreased activity of the businesses; or where the
ex-soldiers are concerned, because the employers have "shown the
impossibility of giving them back the jobs they had previously.
In these various schemes wage-earners have a right to the usual
compensation in lieu of notice, as well as the compensation for
dismissal laid down in collective agreements or by customary
practice. These last, however, unless there is a judicial decision or
a contractual provision to the contrary, are subjected to reduction.
When the dismissals are caused by the destruction of the plant,
or the loss of permission to carry on business, the State will repay
the employers the amount of compensation paid out.
Wage-earners whose contracts are broken in these conditions
enjoy priority of re-engagement for a period of a year if they are
workmen, or two years if part of the staff.
A law of July z, 1941, laid down special measures in favour
of the staffs of manufactories of boots and clothing affected by
rationing schemes. In case of partial unemployment the employee
or-worker has a right to an indemnity equal to one-half of the
amount of wages lost. The State repays the employer the whole
or part of this indemnity.